CJ
Press Release neccareer

GROUP

20184 3H26H
KSR+ U7

[jinjer (>>v—) 8121 HEE5E(E
LAY RRST. RhFA, F1. BBICTH—E 2B

KRASHR ATV U7 (KRt  EREPFHEX. AFREEHR mE=— LT [RAFvUI7] ) HEHT 3 AEEZD
F—AIEEMNICYRZAS NTEBRTSY b IA—-—LY—EX [jinjer] (&, =58, 1> RRII7EB. F15E . AE:E.
NNFLEBICHIETEDRLOMEEZILTTWNZUET ., £T(IE JAM}E/ZTA lenJer (>2v—) B2 72201843
A26BH(CUU—X, CNICKDTZT48E (A2 RR2T7. 4. BB, XEhFL) ([CT ljinjer (>2+v—) BR
R TIEHEUFET,

E)J,TQEEE(J\ B OOITAUEIEAREREIDEST. eS8 EO&EER S, BMREHBNZLELDNTVET,
—73C Tjinjer¥iR] (FALCKDIIT - A bS5 — MERE (x1) . EFVIOBEBEREANRTEMTIG, 4R
FIABBEIR EMEH SN TVDDZRFHE L. REEOHSEEZHE(CEETEDICLEEEBRA. ABEHOLE
TEm EEEB IR MIRZERIRTEDE U T, I’RERS5,0004LDEERICEATANTES D ET,

Fle. XAF VYU TIE2011FE(CS > HR—)LUIEMEN [Reeracoen] =35 EIF TR, B 7> )7 CHBMRMN
(CAMESHRZIZEBU. IRETIEBINI22HEZBENTVEY, AC. BEZEHUCWEHTISTZEET
[(AFAREBTH>TWD] [HRALTHEIICPORHTULED] #RBIEN7FOTRIEHITENM MM >TNSD] &
WD e ABDMAHZBREINBDT—AMEZ TEE L.

[jinjer] (F2NR - 5% - AMBERE, ASHBEBOT —FZ2—UBE TS —ALREEIDICEZHERED I &
LB—EXZEBRLTVWET, CNICKD. BEBRFIASBREOT —YZ2—BUTHN I DT ENFIREICRDIED. &
EREEE - BN ZIIZRTEDLDICIRDET, DLz [jinjer] OEFREBIBRICRS T 7V (CEZ—-IXNHD
EHIERL. COE. BINERICEDFHUI.

(%1) I>HT—ZAD TS — MERE | ALICKDHEDERIRANS I 2T - A hERID T ENTEDHEE

m PSP EEDRIK

1> REREZTFTIREEAMEERNEZINTUVEYT ., 1 FODOBERESARICEKD E. AT IOMASTDTUIRICHULT
2011F 20162 I D ERBEENILETR-XATIMEBICE LR U, fFRNICHBAMOERNEE#ICRDESNT
WET., Fle. BRBBICHBVTIE. BHOUY—F(CKDE [$BRERE] (CKDENR ?T?'JD‘E/mtfd\’)_C(ib\Zab‘
EWaD [FTAF7—45 ] Z—IETEHNTEDHENE, ASEHEMaAEBE, S—FZED (CIT<EVND 7T
OJETZAILAADRO D IEBEBASENMBEINELRE. ASBHEENS(F XKLL, D DIFEICREEDE S X
BIELUIEV] EWDEMNERDTNET,

MEHLEEMNDEEOMIBICENTE. HEAEREREINSEL L, 8ERFORE(CEMULTCEXRLUEZ, R T
M B OB, HEDOEERDES., AFAEBELEW D, AMCETDRENBEEILLTETWLET,
HFAPOXNFATIHESFBOBHNRENLET ST AMOERDOES (CEFH U TVDIEENSHDET,

DL TAMAR] [#HEOEEXRELE] [£EMELE] [#12073008H] W72 7R&ETOREIC
XU Tjinjer] MEDAFEIOITEHIBOC LIS — A NP5 — MERE. SARIGFTZIEEE C VLW DRFRICKDEITED
CENMBLRHDEEZTNET,

FETVZTFTEFAYKRERE (AOLL) AAE<. BARDP59%BDICHH UT. F1(E70%. &&EFE82%. NEFAlF
72%&E/RDTVWET . ( [EFRA0HDE. FEOS - #iES T 700 [201749R] | 7> YILT+ I HAN)
A2 RAREIT(F47% EEZCEFTERLIFIRVWTIN, 3FRIN14%EOTECEZBFEADLEFRTEIMLTNWET ., D
K DIBRANKRMAENRHCHVTVBEICHITD. ANRFTLIETEE, BIEEREAYNTEMISEWND T TjinjerEh
2] OEEELDZFZ—BHIFLTVET,

[(RF(C DWW TCOIRERFROSHEVEIHOESE]
KSR AFv U7 HEE [LiRiEH
TEL : 03-6756-0420 E-mail : koho@neo-career.co.ip

neocareer


mailto:koho@neo-career.co.jp

CJ
Press Release neccareer

GROUP

20184 3H26H
KSR+ U7

mSEDORERM

mEZH1 MDLEEL
IRMEETIED [jinjert—EX B ] ZVERUET . BIFIC. BREEZSIUHEUERES - ABD1>SFE1—
SERE. ASHEIGICHITBIHBIREZZHBEH UIEADT> RAS 177 THR NOTE (https://hcm-
jinjer.com/media/) | BIRMEIIG(CU. [jinjer] ORAEREZRIDE T, £EBEENHD O ZERICIEIRAL—XIC
WIS TEDKD. jinjerBEIBRNICHEEMICF—LZIED., BR—KUET,
miRtO—HILEEATTO—F
BARE#k. ZETHBEEDOIO—-/VUE - AEARANEATED., SEEPEMEZI TEDET., TDc. L=
EISAEERAEEIRE - EXOZ-XBEMLUTWVET ., [jinjer] TIIEREELZ T TRIRMO—-HILEEAET
JO—F&EMNFTVNEET,
m HRtechMm™Sfintech (&&Ff) Y°insurtech (fRP&R) D EFAN
U —ZXMS1ET3,000etDEAZHIEL. V2V E&EHPEANDEMEY—EXXDTO /\)IAI:’&EH’J&%%%‘:T?:L/
TWEFET, Fe7NLETTIIRL [jinjer] TEHESWBRIAET—FEHREUNREEST —FZFHALTVWEET, S
#lE. BAEEEZBEMNE Uzfintech (&&E) . insurtech (RFR) . IEELDH—EREERED TESNDET,

HRNOTE f  ASomRENS. RROREE. ST v ] 1 )

HRNOTEf ASoRENS. LEORRE. o Q0@
\ P \ e e EEHED EreomEm |

| fat:] | 5% iaEmAR BEALD b bR |

& > global artidle s > Sau day 13 thd " ng ké vé" cic thié "t bi mdi N "t ¢6 thi Guor s& dung trong hé th”ng quén 1y thai gian lam visc

g
=qy— L
I ’JT J I o m u n I ’JTjU_ I i
#¥H (200) 2018.1.22

| article » > Latest Devices of Time Recording Systems.

Sau day 1a thé "'ng ké vé" cac R 200) i i i
— we=gE 78 Y g e Latest Devices of Time Recording
_ o =nr . L= ar ra z -
=R D thié "t bi méi nha "t ¢é thé duwoc s ~ 525 () Systems
— Pl HER (12) PP "
n A . - L= — P RER (1)
v dung trong hé thé "ng quin ly thoi [
575 (144) : 3 A 1 (104
_ smsE e glan Ia m Vlec ¢ gjl}ﬂsg ow is the attendance of employees in your company managed?
EE — EIEEE (62)
— BEEE (51) — HESE (61) I think that a lot of large companies have already introduced IC cards or
- BFIEE (10 Céing ty caa ban hign dang quin Iy thoi gian 1m viec caa nhan vién minh nh — BFIEE (10) computer systems which manage employee attendance. However, there are
- EREE Y the” nao? - EEEE (1) a lot of small- and medium-sized companies which still use time-cards or
TEREERE (106) EEEE5E (106) paper attendance books in order to keep track of employee attendance.
= Flub o IFTA - (58) Nhi&" u doanh nghigp lon d v& dang 3p dung hé thd 'ng quén Iy thai gian — Sl TR (56)
— =)L+ SIE (40) 13m viec b3" ng thé IC hoac may vi tinh. Trong khi d6, nhié" u doanh nghiép — L - $IE (40 Howeer, not enly does [t take time to process the m.fnrmanon with analog,
— HE-E5(20) nha v&™n duy tri quan Iy thai gian lam visc b&" ng cach sit dung thé chd 'm — =E - 55 (20) paper-based attendance management systems, but it is also very easy for
HESLD (160) cng hoac 55 chd " m cang vié 't tay. BEBLD (160) oversights and errors to occur.
b IR (53) N ) . . . A N ~ b HE (53) The level of satisfaction by companies which have already introduced an
Tuy nhién, vei cdch quan ly thai gian ldm viéc bd " ng thao téc tha céng trén andan high. It has alsa b
s s nce management )2come quite
. gid "y nhe vay, doi hai phai t8'n kha nhié" u céng suec de tong ké 't lal va cling . < e verv e “
I global article$hs I e . o . I global article$is I inexpensive in racent years roduce devices or systems for attendance
réd 't dé” xay ra nhing vd 'n & nhur quet st the chd ‘'m cdng hay kiem tra bi
1671, . . management purpos
aaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaa This article will introduce both the advantages and disadvantages of these
=D Terhar vanm Nanat Cac cdna tv dana o duna hé thd 'na auan v thai aian lam viec c6 mac da hai =D Terhari vana nanat
a E- VAN ~ ~ = \_ ~n ~
HRNOTE ANXhFLE/—>3> HRNOTE 3Z:REFE/\—>3>

AT U7 OME

Bs KX attAZAF U (http://www.neo-career.co.jp/)

FRTEMD . R REFTBXAEHEL-22-2 $ils0 > T —EJL

RERE | AREWHRE mES—

SEME | IXEAZESE. PRIFASIESEE. RE - EERIAMBIT. M - —REFSE. BIPRAMBNS
. BPOU—EX. ASHIE - HfEIRSEE M0

CDOR—=Z(TH/HESNTVD T LAV - R ZOMDIEREFEREAIRFEDEIR CH D RKRIORBFIIT(IRLIAERER
(CRODTEENDAREEN D DT IDT, HE5NUHTTEIIZS0N,

[(RF(C DWW TCOIRERFROSHEVEIHOESE]
KSR AFv U7 HEE [LiRiEH
TEL : 03-6756-0420 E-mail : koho@neo-career.co.ip

neocareer


mailto:koho@neo-career.co.jp

